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TABLE – I 

 
SCORES FOR ACADEMIC PERFORMANCE INDICATORS (API) IN 

RECRUITMENTS AND CAREER ADVANCEMENT SCHEME (CAS) PROMOTIONS 

OF UNIVERSITY / COLLEGE TEACHERS 
 

 

CATEGORY I 

 

TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES  

 

Brief Explanation : Based on the teacher’s self-assessment, API scores are proposed for 

(a) teaching related activities; (b) domain knowledge; (c) participation in examination 

and evaluation; (d) contribution to innovative teaching, new courses etc.  The minimum 

API score required by teachers from this category is 75.  The self-assessment score 

should be based on objectively verifiable criteria wherever possible and will be finalized 

by the screening / selection committee. 
 

Sl. 

No. 

Nature of Activity Maximum 

Score 

1 Lectures, seminars, tutorials, practical contact hours undertaken, 

taken as percentage of lectures allocated 
a
  

 

50 

2 Lectures or other teaching duties in excess of the UGC norms  

 

10 

3 Preparation and imparting of knowledge / instruction as per 

curriculum; syllabus enrichment by providing additional 

resources to students  

 

20 

4 Use of participatory and innovative teaching – learning 

methodologies; updating of subject content, course improvement 

etc. 

 

20 

5 Examination duties (Invigilation, question paper setting, 

evaluation / assessment of answer scripts) as per allotment  

25 

 Total Score  125 

 Minimum API Score Required  75 

 
Note:

 a
 Lectures and tutorials allocation to add up to the UGC norm for particular category of 

teacher. A minimum cut-off (net of due leave), of 80% for 1 and 5 is prescribed, below which no 

scores may be assigned in these sub-categories.  
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CATEGORY II 

 

CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT  

RELATED ACTIVITIES  

 

Brief Explanation: Based on the teacher’s self-assessment, Category II API scores are 

proposed for co-curricular and extension activities; and Professional development related 

contributions.  The minimum API required by teachers for eligibility for promotion is 15.  

A list of items and proposed scores is given below.  The self-assessment score should be 

based on objectively verifiable criteria and will be finalized by the screening / selection 

committee.  The model table below gives groups of activities and API scores. 

 

Sl. No. Nature of Activity Maximum Score 

1 Student related co-curricular, extension and field based 

activities (such as extension work through NSS / NCC and 

other channels, cultural activities, subject related events, 

advisement and counseling) 

 

20 

2 Contribution to Corporate life and management of the 

department and institution through participation in 

academic and administrative committees and 

responsibilities  

 

15 

3 Professional Development activities (such as participation 

in seminars, conferences, short term training courses, talks, 

lectures, membership of associations, dissemination and 

general articles, not covered in Category III below ) 

  

15 

 Minimum API Score Required  15 
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BRIEF EXPLANATION BASED ON THE TEACHER’S ASSESSMENT, API SCORES ARE 

PROVIDED FOR RESEARCH AND ACADEMIC CONTRIBUTIONS. THE MINIMUM API SCORE 

REQUIRED BY TEACHERS FROM THIS CATEGORY IS DIFFERENT FOR DIFFERENT LEVELS 

OF PROMOTION IN UNIVERSITY AND COLLEGES. THE SELF-ASSESSMENT SCORE WILL BE 

BASED ON VERIFIABLE CRITERIA AND WILL BE FINALIZED BY THE SCREENING / 

SELECTION COMMITTEE. 

** 

Faculty of Sciences 

/Law * 

** 
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Notes.  

1. It is incumbent on the Coordination Committee proposed in these Regulations and the University to prepare and publicize within six 

months subject-wise lists of journals, periodicals and publishers under categories IIIA and B. Till such time, screening/selection 

committees will assess and verify the categorization and scores of publications.  

2. The API for joint publications will have to be calculated in the following manner: Of the total score for the relevant category of publication 

by the concerned teacher, the first/Principal author and the corresponding author/supervisor/mentor of the teacher would share equally 

60% of the total points and the remaining 40% would be shared equally by all other authors.  

*** 

*** 

** 
*Maximum points for different publications are detailed in Academic performance indicators (API) Format  
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TABLE – II (A) 

MINIMUM APIS AS PROVIDED IN TABLE-I TO BE APPLIED FOR THE PROMOTION OF TEACHERS 

UNDER CAREER ADVANCEMENT SCHEME (CAS) IN UNIVERSITY DEPARTMENTS, AND 

WEIGHTAGES FOR EXPERT ASSESSMENT 

 
Sl. 

No. 

 Assistant 

Professor / 

equivalent cadres 

(Stage 1 to  

Stage 2) 

Assistant 

Professor / 

equivalent cadres 

(Stage 2  to  

Stage 3) 

Assistant Professor  

(Stage 3) to 

Associate Professor 

/ equivalent cadres 

(Stage 4) 

Associate Professor 

(Stage 4) to 

Professor / 

equivalent cadres 

(Stage 5) 

Professor (Stage 

5) to Professor 

(Stage 6) 

I Teaching-learning Evaluation 

Related Activities (Category I) 

75/year 75/year 75/year 75/years 75/year 

II Co-curricular, Extension and 

Profession related activities 

(Category II) 

15/year 15/year 15/year 15/year 15/year 

III Minimum Total average 

annual Score under Categories 

I and II
*
 

100/Year 100/Year 100/Year 100/Year 100/Year 

IV Research and Academic 

Contribution (Category III) 

10/Year 

(40 / assessment 

period) 

20/Year 

(100 / assessment 

period) 

30/Year 

(90 / assessment 

period) 

40/Year 

(120 / assessment 

period) 

50/Year 

(500 / assessment 

period) 

 Expert Assessment System Screening 

Committee 

Screening 

Committee 

Selection 

Committee 

Selection Committee Expert 

Committee 

V Percentage Distribution of 

Weightage Points in the Expert 

Assessment (Total weightage = 

100. Minimum required for 

promotion is 50) 

No separate points. 

Screening 

Committee to 

verify API Scores  

No separate points. 

Screening 

Committee to 

verify API Scores  

30% - Contribution 

to Research  

50% - Assessment 

of domain 

knowledge and 

teaching practices.  
20% - Interview 

performance  

50% - Contribution 

to Research  

30% - Assessment of 

domain knowledge 

and teaching 

practices.  
20% - Interview 

performance  

50%- research. 

50% - 

Performance 

evaluation and 

other credential 

by referral 
Procedure  

 

 * Teachers may score 10 points from either Category I or Category II to achieve the minimum score required under Category I + II.  

   Note :  Stages 1, 2, 3, 4, 5 and 6 correspond to scales with AGP of Rs.6000, 7000, 8000, 9000, 10000 and 12000 respectively  
  

T
A

B
L

E
 –

 II   
 

5
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TABLE – II (B) 
 

MINIMUM POINT NORMS OF THE APIS AS PROVIDED IN TABLE I AND WEIGHTAGES FOR EXPERT 

ASSESSMENT TO BE APPLIED FOR THE PROMOTION OF TEACHERS, IN COLLEGES (UG AND PG) UNDER 

CAREER ADVANCEMENT SCHEME (CAS) 
 

Sl. 

No. 

 Assistant 

Professor / 

equivalent cadres 

(Stage 1 to  

Stage 2) 

Assistant 

Professor / 

equivalent cadres 

(Stage  2 to  

Stage 3) 

Assistant Professor 

(Stage 3) to Associate 

Professor / equivalent 

cadres (Stage 4) 

Associate Professor to 

Professor Promotion 

in College (Stage 5) as 

per assigned posts  

 

I Teaching-learning Evaluation 

Related Activities (Category I) 

75/year 75/year 75/year 75/years 

II Co-curricular, Extension and 

Profession related activities 

(Category II) 

15/year 15/year 15/year 15/year 

III Minimum Total average annual 

Score under Categories I and II
*
 

100/Year 100/Year 100/Year 100/Year 

IV Research and Academic 
Contribution (Category III) 

5/Year 
(20/assessment 

period) 

10/Year 
(50/assessment 

period) 

15/Year 
(45/assessment period) 

20/Year 
(60/assessment period) 

 Expert Assessment System Screening 

Committee 

Screening 

Committee 

Selection Committee Selection Committee 

V Percentage Distribution of 

Weightage Points in the Expert 

Assessment (Total weightage = 

100. Minimum required for 

promotion is 50) 

No separate points. 

Screening 

Committee to 

verify API Scores  

No separate 

points. Screening 

Committee to 

verify API Scores  

20% - Contribution to 

Research  

60% - Assessment of 

domain knowledge and 

teaching practices.  

20% - Interview 

performance  

30% - Contribution to 

Research  

50% - Assessment of 

domain knowledge and 

teaching practices.  

20% - Interview 

performance  

 
 * Teachers may score 10 points from either Category I or Category II to achieve the minimum score required under Category I + II.  

Note :  Stages 1, 2, 3, 4, and 5 correspond to scales with AGP of Rs. 6000, 7000, 8000, 9000, and 10000 respectively    

6
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TABLE – II (C)  
 

MINIMUM SCORES FOR API FOR DIRECT RECRUITMENT OF TEACHERS IN UNIVERSITY DEPARTMENTS / 

COLLEGES, LIBRARIAN / PHYSICAL EDUCATION CADRES IN UNIVERSITY / COLLEGES, AND WEIGHTAGES 

IN SELECTION COMMITTEES TO BE CONSIDERED ALONG WITH OTHER SPECIFIED ELIGIBILITY 

QUALIFICATIONS STIPULATED IN THIS STATUTE.  
 

  
 Assistant Professor / 

equivalent cadres (Stage 1) 

Associate Professor / 

equivalent cadres (Stage 4) 

Professor / 

equivalent cadres (Stage 5) 

 

Minimum  

API Scores  

 

Minimum Qualification as stipulated 

in this Statute  

 

Consolidated API score 

requirement of 300 points from 

category III of API 

 

 

Consolidated API score requirement of 

400 points  from category III of API  

 

 

Selection Committee Criteria / 

Weightages  

(Total Weightages = 100) 

 

a) Academic Record and Research 

Performance (50%)  

b) Assessment of Domain 

Knowledge and Teaching Skills 

(30%) 

c) Interview performance (20%) 

 

a) Academic Background 

(20%)  

b) Research performance 

based on API score and 

quality of publications 

(40%)  

c) Assessment of Domain 

Knowledge and Teaching 

Skills (20%) 

d) Interview performance 

(20%) 

 

a) Academic Background (20%) 

b) Research performance based on API 

score and quality of publications 

(40%)  

c) Assessment of Domain knowledge 

and Teaching Skills (20%) 

d) Interview performance (20%)  

 

                           Note :  Stages 1, 4, and 5 correspond to scales with AGP of Rs.6000, 9000, and 10000 respectively    

7
 

 

  



ANNEXURE I 

 8 

  

TABLE – III 
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF  

TEACHERS IN UNIVERSITY AND COLLEGES 

 

Annexure I 

Annexure I 

8
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9
 

   
  

Annexure I  

Annexure I  

Annexure I  

Annexure I  

Statute  

Statute  

Annexure I  

Annexure I  

Statute  

 

* For teachers seeking promotion under CAS to Associate Professor, for those who on the date of the notification are Assistant 

Professors in Stage 2, the requirement of publications may be adjusted pro rata. For all others who enter Stage 2, subsequent to 

this notification, the requirement of three publications, as defined in this Statute will be applicable. 

Note :  Stages 1, 2, 3, 4, 5 and 6 correspond to scales with AGP of Rs.6000, 7000, 8000, 9000, 10000 and 12000 respectively   
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TABLE – IV 
ACADEMIC PERFORMANCE INDICATORS (API) BASED ON PERFORMANCE BASED APPRAISAL SYSTEM (PBAS) FOR 

CAREER ADVANCEMENT SCHEME (CAS) PROMOTIONS OF UNIVERSITY DIRECTOR/ DEPUTY DIRECTOR/ ASSISTANT 

DIRECTOR OF PHYSICAL EDUCATION / COLLEGE DIRECTOR OF PHYSICAL EDUCATION. 
 

 

 

1
0
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Category–II–CO-CURRICULAR, EXTENSION AND PROFESSIONAL  

               DEVELOPMENT RELATED ACTIVITIES. 

 

Sl. No. Nature of Activity 
Maximum  

Score 

1. Student related co-curricular, extension and field based activities 

(such Cultural exchange and sports Programmes (various level of 

extramural and intramural programmes); extension, work through 

different channels. 

20 

2. Contribution to Corporate life and management of the sports units 

and institution through participation in sports and administrative 

committees and responsibilities 

15 

3. Professional Development activities (such as participation in 

seminars, conferences, short term, training courses, camps and 

events, talks, lectures, membership of associations, dissemination 

and general articles, not covered in Category III below) 

15 

Minimum API score required 15 

 

Category – III – RESEARCH AND ACADEMIC CONTRIBUTION 
 

Sl. 

No. 
  APIs Faculties of Physical Education  

Max – for 

University and 

Colleges teacher 

position  

Refereed Journals * 15 / publication 

Non-refereed but recognized and 

reputable journals and periodicals, having 

ISBN/ISSN numbers 

10 / Publication 

IIIA Research 

Publication 

(Journals)   

Full papers in conference proceedings, 

etc*. (Abstracts not to be included) 

10 / Publication  

Research 

Publications 

(books, chapters in 

books, other than 

refereed journals 

articles) 

Text or Reference Books Published by 

International Publishers**   

50 / sole author, 

10 / chapter in an 

edited book 

 Text or Reference Books Published by 

National/ Central / State Government/ 

Societies **   

25 / sole author 

and 5 / chapter in 

an edited book 

 Subject Books by Other local publishers 

with ISBN/ISSN Numbers 

15 / sole author 

and 3 / chapter in 

an edited book 

III 

(B) 

 Chapters in knowledge based volumes in  

Indian/National level publishers with 

ISBN/ ISSN numbers and with numbers 

of national and international directories** 

5 / Chapter 

*   For joint research papers, the first / Principal author will share 60%, while the rest  joint  

     authors will share the 40% of API scores  

** Scores (50/25/10/03 whatever the case may be) to be shared equally by all authors 
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TABLE – V (A) 
MINIMUM NORMS OF APIS AS PROVIDED IN TABLE-IV TO BE APPLIED FOR THE CAREER ADVANCEMENT SCHEME 

(CAS) PROMOTION OF UNIVERSITY DIRECTOR / DEPUTY DIRECTOR / ASSISTANT DIRECTOR OF PHYSICAL 

EDUCATION, AND WEIGHTAGES FOR EXPERT ASSESSMENT IN SELECTION COMMITTEE    
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
  

 Note :  Stages 1, 2, 3, 4, and 5 correspond to scales as provided, and AGP of Rs. 6000, 7000, 8000, 9000, and 10000 respectively   

1
3
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TABLE – V (B) 
MINIMUM APIS AS PROVIDED IN TABLE-IV TO BE APPLIED FOR THE CAREER ADVANCEMENT SCHEME (CAS) 

PROMOTION OF COLLEGE DIRECTOR OF PHYSICAL EDUCATION (SR. SCALE)/COLLEGE DIRECTOR PHYSICAL 

EDUCATION (SELECTION GRADE) , AND WEIGHTAGES FOR EXPERT ASSESSMENT IN SELECTION COMMITTEES.    

 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 Note :  Stages 1, 2, 3, and 4 correspond to scales as provided, and AGP of Rs. 6000, 7000, 8000 and  9000respectively    

1
4
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TABLE – V (C) 
 

MINIMUM APIS AND OTHER NORMS FOR THE DIRECT RECRUITMENT OF PHYSICAL EDUCATION PERSONNEL  

IN UNIVERSITY DEPARTMENTS / COLLEGES  

(TO BE CONSIDERED ALONG WITH OTHER SPECIFIED ELIGIBILITY QUALIFICATIONS STIPULATED IN THIS STATUTE)  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 Note :  Stages 1, 4, and 5 correspond to scales as provided, and AGP of Rs.6000, 9000 and  10000respectively    

1
5
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TABLE – VI 
 

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS 

FOR PROMOTION OF PHYSICAL EDUCATION CADRES IN UNIVERSITY 

AND COLLEGES    
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Annexure I  

Annexure I 

Annexure I  

Annexure I 

Annexure I 

Annexure I 

Annexure I 

Annexure I 

Annexure I 

Annexure I 
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TABLE – VII 
 

ACADEMIC PERFORMANCE INDICATORS (APIS) BASED ON 

PERFORMANCE BASED APPRAISAL SYSTEM (PBAS) FOR DIRECT 

APPOINTMENT / CAREER ADVANCEMENT SCHEME (CAS) 

PROMOTIONS APPLICABLE TO LIBRARIAN, (UNIVERSITY) DEPUTY 

LIBRARIAN AND ASST. LIBRARIAN / COLLEGE LIBRARIAN  
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a) 10/each 

7.5/each 

5/ach 
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TABLE – VIII (A) 
MINIMUM APIS AS PROVIDED IN TABLE VII TO BE APPLIED FOR THE 

PROMOTION OF LIBRARY STAFF OF UNIVERSITY AND WEIGHTAGES FOR 

EXPERT ASSESSMENT UNDER CAREER ADVANCEMENT SCHEME (CAS)  
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Note :   Stages 1, 2, 3, 4, and 5 correspond to scales with AGP of Rs. 6000, 7000, 8000, 9000,  

 and 10000 respectively   
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TABLE – VIII (B) 
MINIMUM WEIGHTAGE POINTS (WP) NORMS OF THE API AS PROVIDED IN 

ANNEXURE I TABLE VII TO BE APPLIED FOR THE PROMOTION OF LIBRARY 

STAFF OF COLLEGES AND WEIGHTAGES FOR EXPERT ASSESSMENT UNDER 

CAREER ADVANCEMENT SCHEME (CAS)  

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Note :   Stages 1, 2, 3, and  4 correspond to scales with AGP of Rs. 6000, 7000, 8000 and 9000,  

             respectively   
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TABLE – VIII (C) 
MINIMUM APIS AND OTHER NORMS FOR THE DIRECT RECRUITMENT OF 

LIBRARIAN POSITIONS IN UNIVERSITY DEPARTMENTS / COLLEGES  

 

(TO BE CONSIDERED ALONG WITH OTHER SPECIFIED ELIGIBILITY 

QUALIFICATIONS STIPULATED IN THIS STATUTE) 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Note :  Stages 1, 4 and 5 correspond to scales as given and AGP of Rs. 6000, 9000, and 10000  

respectively   
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TABLE – IX 

 
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR 

PROMOTION OF LIBRARIAN CADRES IN UNIVERSITY AND COLLEGES  

 

Annexure I  

Annexure I  

Annexure I  

Annexure I  
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Note: Stages 1, 2, 3, 4 and 5 correspond to scales as provided and AGP of Rs.6000, 7000, 8000,  

           9000 and 10000 respectively.  

Annexure I  

Annexure I  

Annexure I  

Annexure I  

Annexure I  

Annexure I  
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PERCENTAGE EQUIVALENCE OF GRADE POINTS FOR A  

SEVEN/TEN POINTS SCALE 

 
 

Grade 7 Point Scale 10 Point Scale Percentage Equivalent 

‘O’ – Outstanding 5.50 - 6.00 7.5 - 10.00 75 - 100 

‘A’ – Very Good 4.50 - 5.49 6.5 - 7.4 65 - 74 

‘B’ – Good 3.50 - 4.49 5.5 - 6.4 55 - 64 

‘C’ – Average 2.50 - 3.49 4.5 - 5.4 45 - 54 

‘D’ – Below Average 1.50 - 2.49 3.5 - 4.4 35 - 44 

‘E’ – Poor 0.50 - 1.49 2.5 - 3.4 25 - 34 

‘F’ – Fail 0 - 0.49 0 - 2.4 0 - 24 

 

 

1 
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